


IT Business Relationship 
Manager – Latin America 
WAVE South and Central 
America Leader 
 
25 anos de experiência em 
IT; 20 anos de experiência 
em liderança 
 
Gerenciamento de um 
orçamento de ~R$30M 
 
ERPs, Sistemas de Vendas, 
Compras, Internet 
 
Fala inglês e espanhol 



Operários, Tarsila do Amaral, 1933. 
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Cursos Técnicos 
Programação 
Cursos Online!!!! 
Inglês, Espanhol 
Cultura Geral 
Comunicação 
Finanças 
Estágio 
Intercâmbio 
 
... mas e a Faculdade?! 



Faculdade é uma decisão 
importante, difícil, e o 

investimento é enorme. 
 

(diferente da escolha do 
trabalho) 

 
Faça um plano, alinhado com seu 

propósito. 
 

As escolhas devem ser uma 
combinação de paixão e meta. 

 

ITA USP 
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Ser Mulher e Profissional 



(*) Dados de 2015: http://www.catalyst.org/knowledge/statistical-overview-women-workforce 
(**) Dados de 2015: http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-
women/#72bdb6666255 
(***) Dados de 2015: http://www.pewsocialtrends.org/2015/01/14/chapter-1-women-in-leadership/ 
(****) http://www.theatlantic.com/magazine/archive/2014/05/the-confidence-gap/359815/ 

•

•

•

•

•

http://www.catalyst.org/knowledge/statistical-overview-women-workforce
http://www.catalyst.org/knowledge/statistical-overview-women-workforce
http://www.catalyst.org/knowledge/statistical-overview-women-workforce
http://www.catalyst.org/knowledge/statistical-overview-women-workforce
http://www.catalyst.org/knowledge/statistical-overview-women-workforce
http://www.catalyst.org/knowledge/statistical-overview-women-workforce
http://www.catalyst.org/knowledge/statistical-overview-women-workforce
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.forbes.com/sites/dinamedland/2016/03/07/todays-gender-reality-in-statistics-or-making-leadership-attractive-to-women/#72bdb6666255
http://www.pewsocialtrends.org/2015/01/14/chapter-1-women-in-leadership/
http://www.pewsocialtrends.org/2015/01/14/chapter-1-women-in-leadership/
http://www.pewsocialtrends.org/2015/01/14/chapter-1-women-in-leadership/
http://www.pewsocialtrends.org/2015/01/14/chapter-1-women-in-leadership/
http://www.pewsocialtrends.org/2015/01/14/chapter-1-women-in-leadership/
http://www.pewsocialtrends.org/2015/01/14/chapter-1-women-in-leadership/
http://www.pewsocialtrends.org/2015/01/14/chapter-1-women-in-leadership/
http://www.pewsocialtrends.org/2015/01/14/chapter-1-women-in-leadership/
http://www.pewsocialtrends.org/2015/01/14/chapter-1-women-in-leadership/
http://www.theatlantic.com/magazine/archive/2014/05/the-confidence-gap/359815/
http://www.theatlantic.com/magazine/archive/2014/05/the-confidence-gap/359815/
http://www.theatlantic.com/magazine/archive/2014/05/the-confidence-gap/359815/
http://www.theatlantic.com/magazine/archive/2014/05/the-confidence-gap/359815/
http://www.theatlantic.com/magazine/archive/2014/05/the-confidence-gap/359815/




SE JOGA, 
GATA! 

Será que 
estou 

pronta pra 
esse 

desafio? 

Mas...
Quero

? 



Esteja Pronta. É puxado. 
Invista em relacionamentos.  
Seja mais assertiva. 
Aprenda a negociar. 
Divulgue seu sucesso. 
Não se deixe interromper. 

Seja excelente, não seja perfeccionista. 
Não tenha medo de arriscar. 

Não se preocupe tanto em agradar. 
Tome crédito por suas ideias. 

Pegue as oportunidades. 

Tenha um excelente suporte na vida pessoal  
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